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“Our Mission is to know Jesus Christ; exalt Him as Savior, Sanctifier, Healer, and Coming King; and complete His Great Commission …” This is the mission statement of the Christian & Missionary Alliance. This and its Vision permeate every official document in the Alliance’s Manual. In the introduction to the Manual, the C&MA emphasizes that organization is crucial. Enclosed in the C&MA Manual are its Constitution, Bylaws and a description of the various procedures of church and organizational operations. These were adopted and ratified by the 1994 General Council of the C&MA.

Section A has compiled C&MA Constitutions, Bylaws, Articles of Incorporation, and its Statement of Faith (cf. also under Constitution and Bylaws). The C&MA is a corporation which, however cannot work for profit. Here, there is a description of the C&MA’s purpose, which is entirely religious in nature, not financial. This section describes the make-up of the Board of Directors and the biblical principle of constituted authority (servanthood, submission to one another, and respect for and obedience to those who are over us in the Lord; cf. H6). The General Council is the C&MA’s highest governing body, which concerns itself with making policy, business and organizational affairs. Sections A2 – A5 address the C&MA’s Churches, District and Offices, which are run according to a Unifying organizational structure. This is regulated here in these sections in the Constitution and Bylaws.

The definition of a Official Workers is given in section B1. In order to be an Official Worker with the C&MA, one must meet licensing requirements (cf. section E). This is true for Pastors, Evangelists, District Employees, Career Missionaries and others.

In sections E1-9, the Manual defines Church Ministries and their geographical dispersal into Districts worldwide, and looks at the Uniform Licensing and Accreditation requirements that  govern these, which in turn applies to all workers and laymen. There is also a category that governs the relationship between C&MA and non-C&MA churches. Ordination for men and Consecration for women, and the Certification of other workers is regulated by uniform policy. Section E9 deals with disciplinary policies, as well as requirements for restoration of a person to ministry subsequent to disciplinary measures. 

The brief section of E-15 deals with church government for intercultural churche ministries, which fall under Uniform Constitution for Accredited Churches of the C&MA. This applies to developing, as well as accredited churches.

Sections H1-H5 treat specific issues, on which position statements have been drawn up. These include matters pertaining to Church Government, Marriage – Divorce – Remarriage, The Ecumenical Movement, Abortion and The Destiny of Those Who Have Not Heard.

The Manual provides a clear overview of the C&MA’s vision, regulations for its various ministries and is easily accessible. It will serve as a valuable future reference, especially in our church-planting endeavors.

